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Strategic Relationships Lead

	Job details 

	Directorate: 
	Membership and External Affairs

	Department: 
	
Membership Engagement and Services
	Team:
	Membership Engagement and Services
	Grade: 
	Senior Specialist / Leader A
	Reports to:
	Head of Membership Engagement and Services

	Line management responsibilities:
	Yes
	Location:
	London


Role overview

	Lead the development and delivery of the Law Society’s overarching strategic relationships strategy, enabling one view of the organisation’s  strategic relationships and activities, owned and managed by various teams and support the development of new ones to help deliver the organisation’s strategic goals. Oversees the Law Society’s grants and networks, ensuring activity is coordinated and delivers value for members.



Core duties of the role:
The post holder will:
	· Lead the delivery of the organisation’s strategic relationships approach, ensuring alignment with corporate priorities and missions.
· Build awareness of strategic relationships that various teams already lead and manage to create one central high-level view. 
· Join up strategic relationships work across teams and "bring the threads together." 
· Build internal relationships to help staff and committee members use the joined-up strategy.
· Support elected and appointed members to share information about their strategic contacts and capture this information centrally	Comment by Victoria Valiji: Need something a little more directive than 'Help'. Will they co-create processes with Governance or internal Comms to capture this information? Will they need to create the process themselves and also develop relationships with EAMs to capture it?	Comment by Valeria Mancheva: @Victoria Valiji Cool. I have re-written the sentence. I’ve left it as ‘support’ for now while we work out the parameters of the support with Governance and Policy staff.
· Collaborate and coordinate across teams to identify areas for joined-up planning and delivery. 
· Identify, map, and prioritise critical non-commercial stakeholder partners and networks.
· Build and maintain senior relationships with assigned key stakeholder groups and networks and oversee a portfolio of external strategic relationships.
· Represent the organisation externally and act as ambassador at a senior level.
· Support commercial goals and relationships, as appropriate, working closely with Commercial, Engagement and other relevant teams.
· Oversee the management of the Law Society’s approach to grant funding to manage how grants are given out. Make sure the programme follows the rules and meets the goals of the organisation. 
· Oversee the management of members’ diversity and inclusion networks. Manage how networks are run at the Law Society. Ensure annual plans flow from and are aligned to the corporate strategy and business plan priorities for the year. 
· Lead, coach, support and motivate a team of network and grants managers	Comment by Victoria Valiji: The 'Networks' part of the role is a little light. Could this be it's own bullet, separate to grants, that provides more info on the responsibility. A bit more info on the grants part of the role would be good too.	Comment by Valeria Mancheva: Cool. I’ve expanded the bullets above.



Skills and attributes:

	 Criteria (knowledge, skills and attributes)
	Assessment stage

	Strong experience of stakeholder engagement and relationship management at a strategic level
	Application Form
	Experience implementing organisational strategies and frameworks
	Application Form
	Excellent relationship building skills with internal and external stakeholders
	Interview
	Experience of leading cross‑team collaboration, building strong relationships with colleagues at all levels to drive joined‑up working
	Application Form
	Strong understanding of the need for governance, risk management and performance measurement in the management of strategic relationships
	Application Form
	Ability to work in a multi‑stakeholder environment with a complex governance structure.
	Application Form
	Ability to analyse and prioritise opportunities based on strategic impact and value
	Interview
	Confident communicator, able to influence stakeholders at all levels and communicate key information clearly and consistently.
	Interview
	Ability to work at pace and confidently manage competing priorities.
	Interview

	Experience of overseeing grant funded partnerships.
	Interview
	Experience of effectively leading a small team of engagement and grants managers
	Interview



Organisational chart
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Membership Network Manager


Membership Network Manager


Vacant role
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