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Campaigns Lead

	Job details 

	Directorate: 
	Membership and External Affairs

	Department: 
	Public Affairs

	Team:
	Campaigns

	Grade: 
	Senior Specialist / Leader A

	Reports to:
	Head of Campaigns

	Line management responsibilities:
	Yes

	Location:
	London



Role overview
	The Campaigns Lead is responsible for working effectively with a broad range of colleagues and stakeholders to develop and deliver impactful campaigns and programmes that achieve the Law Society’s policy influencing goals, for a justice system that is equally accessible to everyone. 



Core duties of the role:

The post holder will:
	· Lead campaigns at a national level to achieve policy change, with responsibility for delivering strategic direction throughout campaign lifecycles and campaign management. For example:
· Lead the  Legal Aid Means campaign, and work with the Campaigns Coordinator to maintain and grow a campaign coalition of supportive organisations; 
· Lead the Law Society’s new SEND / 21st Century Justice phase two thought leadership and influencing campaign, to turn new priorities into an established campaign  
· Provide project management for key campaigns that shows strategic thinking and effective resource allocation in complex programmes of work 
· Lead and inspire multi-disciplinary teams through matrix management, drawing on subject-matter experts across policy, public affairs, research and communications to develop and successfully deliver shared goals and plans 
· Provide effective line management of the Campaigns Coordinator to ensure engagement and high quality work
· Provide a proactive approach to delivering work on time and to standards
· Demonstrate a respectful and collegiate approach with a broad range of colleagues across the Law Society 
· A constructive approach to problem solving and risk management 
· Work with colleagues across the organisation to plan and develop a steady beat of campaign and communications outputs to achieve our influencing goals, putting into practice the insights from our narrative change programme Reframing Justice.
· Lead a broad range of stakeholder engagement and act as a credible external representative 
· A proactive approach to supporting a respectful and welcoming working environment 



Skills and attributes:

	 Criteria (knowledge, skills and attributes)
	Assessment stage

	Experience of leading campaigns at national level, with demonstrable policy change results
	Application Form and Interview

	Excellent project management skills that show a focus on outcomes and impact, with the ability to prioritise, manage risk and balance competing views to build consensus
	Application Form and Interview

	Proven track record leading and inspiring multi-disciplinary teams through matrix management, with an inclusive, collaborative and resilient leadership style
	Application Form and Interview

	A creative approach to evidence-based campaigning, using a variety of methods to deliver impact, motivate and engage a range of audiences including members, the public and decision-makers 
	Interview

	Experience of working well with senior leaders in a similarly complex organisation, demonstrating a clear understanding of business drivers and corporate strategy
	Application Form and Interview

	Reliable budget management experience (forecasting, reporting, agency contracts) and experience of monitoring and evaluation to inform campaign planning
	Application Form

	Understanding of organisations similar to the Law Society, e.g. Professional bodies, legal organisations, with knowledge of civil and criminal justice policy issue 
	Interview

	A passion for access to justice and the rule of law
	Application Form and Interview

	Demonstrable experience of effective line management that enables strong engagement and high quality work
	Application Form and Interview

	Able to build and sustain effective working relationships with a broad range of colleagues and stakeholders internally and externally
	Application Form and Interview

	A good understanding of, and commitment to equality, diversity and inclusion
	Interview
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